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Parking is available at the MYCT or on the street

Time: 1:30 to 3:00pm (including afternoon tea)

Guest Speaker: Mrs Sue Leitch, CEO Council of the Ageing (COTA)
ANNUAL GENERAL MEETING
TASS NEEDS A VIABLE EXECUTIVE - we need a Secretary

At the 2020 Annual General Meeting to be held in March, TASS needs volunteers to nominate to
join the Executive. In particular we need a Secretary. The current Vice President and acting
Secretary (John Minchin) is intending to nominate for the position of President.

Over the last few years our membership has declined steadily; a result of “natural attrition”. At the
same time we have struggled to attract younger recent retirees or working people nearing
retirement.

Nevertheless, if you, the members, want TASS to continue operating to represent your interests,
then some of you will need to step forward to help. We cannot allow the same small group to work
and advocate on your behalf if you aren’t prepared to help.

We know there are members out there with skills and attributes that can be utilized to effect.

We urge you to nominate for an Executive position. If we don’t get nominations, the future of TASS
is in jeopardy.

President

Promoting the interests of RBF Superannuants

Website: www.tass.org.au



AGM ORDER OF BUSINESS

Apologies

Minutes of the 2019 AGM

President’s Report 2019

Auditor’s Report 2019 / Financial Report
Membership Officer’s Report 2019
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Election of Office Bearers. All positions will be declared vacant
e President
e Vice-President
e Secretary
e Treasurer
e Membership Officer
e Newsletter Editor: and
e Executive members (6)

Nominations to be submitted by Thursday 12 March using the Nomination Form included in this
newsletter.

7. Election of Auditor
8. Election of Legal Advisor

9. Close of AGM

RSVP by Thursday 12 March 2020
Attention: Charles Thomas, Phone: 0422 414 861 or Email: info@tass.org.au



FROM THE PRESIDENT/ANNUAL REPORT 2019
I am pleased to provide the following report on TASS’ activity over the last 12 months.

Your Executive has worked very hard and | wish to thank them all; in particular to my Deputy, John
Minchin, who has also held the position of Secretary. This will be my last report as President as our
Constitution allows for four years. John has indicated that he is prepared to nominate for the role
of President. We have made a point of informing the membership that we need a member to
nominate for the position of Secretary. This position is critical to the operation of the Executive.

Last year | reported that the Executive put its efforts on the 10% Cap Legislation on hold until the
election was held. Leading up to the election TASS worked closely with Ross Hart and Justine Keay
and were confident they understood the issue and has committed to working with TASS.

It is now history that neither were returned, and Labor did not form government. What did this
mean to TASS?

It meant we had to go back to the beginning fully aware that Labor were not going to be able to help
and to date the Greens have not made any efforts to help.

Senator Jacqui Lambie has been asked to assist TASS. We met with the Senator and one of her
advisors who have been provided with as much information that TASS has on the issue.

In briefing the Senator we advised that some 48,000 pensions throughout the country were
affected, however we have asked that the Senator focus on the 2000 or so Tasmanians affected as
TASS can be precise with the information about our scheme (RBF Defined Benefits) and we would
not want to be included with other schemes that could hinder a positive outcome for RBF
pensioners. We are waiting on feedback from the Senator.

The second politician we are working with is Andrew Wilkie MP. TASS has highlighted
inconsistencies in the application of the Legislation and claims by the Government that RBF is a
scheme that falls under the conditions of the Legislation.

Mr. Wilkie's office is working on correspondence that will go to the Federal Treasurer
Mr. Josh Frydenberg seeking clarification on how the Government made its determination. TASS will
not ‘walk away’ from this issue.

As you will read elsewhere in this issue of SuperNews, TASS has provided a comprehensive
submission to the review on Retirement Incomes. We have raised the issue of an effective method
to ensure our pensions do not slip further behind as they have with the CPI.

There is a view that nothing can or will happen at the State level until there is change at the Federal
level.

TASS continues to work with the Superannuation Commission and the staff of the Office of the
Superannuation Commission as individual members raise matters of concern. TASS is hopeful that
the changes proposed for the surviving spouse process will be implemented soon.

Once again, please consider nominating for an Executive position, particularly for the role of
Secretary.

Christopher Bevan, Out-going President



FINANCIAL REPORT 2019

Tasmanian Association of State Superannuants ABN 31 638 808 031

Receipts and Payments: Year Ended 31/12/2019

Banking: Bendigo Bank

Opening Balance $4,445.80 Payments
Bank Interest $0.00 Advertising and Conferences $1,155.00
Deposits and Credits $22,351.90 Affiliations $225.00
Withdrawals and Debits $16,546.06 Membership Expenses $2,523.50
Closing Balance $10,251.64 Miscellaneous $2,856.71
Receipts Phone (Listings+ TASS phone) $605.20
Donations $4,370.00 Secretarial/Stationery $825.98
Miscellaneous $2,435.90 Stamps/Reply Paid $1,350.25
Subscriptions 2019 $6,782.00 SuperNews : Postage $2,013.02
Subscriptions 2020 $8,740.00 SuperNews: Preparation $3,538.70
Subscriptions 2021+ $120.00 Tax $522.00
Transfers From Investments $1,500.00 Travel/Accommodation $916.50
Interest $0.00 Website $119.20
Total $23,947.90 Total $16,651.06
Investments Miscellaneous/Membership (Major Items)

Tas. Perpetual Trustees Auditor's Honorarium $200.00
Opening Balance (Total) $63,225 .84 Insurance $564.51
Fixed Term Fund $62,082.23 Annual Incorporation Fee $63.20
At Call Fund $1,143.61 Personal Records Document $797.50
Interest: Fixed Term Fund $1,490.89 Accidental Deposit Refund $2,000.00
Interest: At Call Fund $12.36
Transfers from Bendigo Bank $0.00
Transfers to Bendigo Bank $1,500 .0d
Fixed Term Fund $62,073.12
At Call Fund $1,155.97
Closing Balance (Total) $63,229.09

Banking and Investments: 2019
Grand Total (31/12/18) $67,671.64
Grand Total (31/12/19) $73,480.73
Year-to-Year Difference $5,809.09

This version of the 2019 Receipts and Payments Table has not been audited. At the time of
SuperNews being prepared, our books were still with the Honorary Auditor. The audited
version will be in the next edition of SuperNews.

John Chalmers, Treasurer



MEMBERSHIP OFFICER’S REPORT 2019
TASS membership as at 31/12/2019 totals 1010 (down 86 on last year)

The membership consists of: 2019 2018
e Couples (366 x 2) 732 808
e Single Superannuants 149 153
e Widow/Widower of a Superannuant 129 135

During the year 2019, 17 new members joined the Association.

The Association very much seeks your assistance in recruiting new members where possible to
ensure that our numbers maintain a level sufficient to be a strong and viable Association. The
website www.tass.org.au for the application form and also provides updates on recent topics of
interest to our members. The cost of membership is minimal, $15.00 pa for a Superannuant (or
Couple) and $10.00 pa for a Widow/Widower of a Superannuant.

The Association also introduced a Membership for Life, a one off payment of $120.00 for a
Superannuant (or Couple) and $80.00 for a Widow/Widower of a Superannuant. A number of
members have taken up this option.

Those members who have not yet renewed their membership for 2020 please take this opportunity
to do so, as your continued support is eagerly sought. Refer to the above website for a Renewal
form or a Membership for Life application.

Charles Thomas, Membership Officer
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SURVIVING SPOUSE — PAYMENT OF PENSION - ADDITIONAL INFORMATION

Under the current situation the RBF must be satisfied that payments made on the passing of the
superannuant are made to the legal surviving spouse.

If the RBF is satisfied with its initial inquires on the passing of the superannuant that there is a
surviving spouse they are reluctant to immediately cease the pension while the proper inquiries are
made to clearly confirm the surviving spouse’s details. In such cases under the current arrangement
the RBF will continue to pay a reduced pension to the superannuant’s account but only if —

“the account is in the joint names of the superannuant and their spouse
with EITHER able to sign” (NOT both required to sign)
The reason for this is that if the account is in the name of the superannuant only, or is in joint names
but requires both to sign the account is not able to be accessed by the surviving spouse, so the
ongoing payment of the reduced superannuant’s pension provides no benefit to the surviving
spouse and would only increase the overpayment that would accrue by the ongoing pension
payment.

After lobbying by TASS and Retired Police Association Tasmania (RPAT), a new entitlement of an
“interim surviving spouse payment” is being introduced to the Regulations in 2020. This will simplify
the ability of the RBF to directly make payments to the surviving spouse on the passing of the
superannuant while the process for determining the eligibility of the surviving spouse is underway.

If current superannuants wish to open a new joint account, (superannuant and their spouse) with

either to sign or change an existing joint account from both to sign to either to sign and advise the
RBF that this is now the new account for pension payments, it will also be valid under the new
legislation.

TASS will advise members when further changes to the legislation become law.


http://www.tass.org.au/

EVELYN HORTON - DIRECTOR

Evelyn is a full-time company director, specialising in public policy, risk management and finance.
She spent thirty years as an executive: 12 years at the Reserve Bank and the Commonwealth
Treasury; and 15 years in investment banking. Evelyn’s banking experience includes six years in
mergers and acquisitions; and eight years in risk management at Macquarie Bank, where she held
leadership positions across a range of non-financial risks - regulatory, operational and compliance.
Evelyn is a fellow of the Australian Institute of Company Directors and sits on a number of boards
and advisory committees in the private and public sectors.

Evelyn’s directorships include: Centuria Life, Motor Accidents Insurance Board, Tasmanian Public
Finance Corporation, Mission Australia and MLC Superannuation Trustees (until 30 June 2020). She
is also a member of two advisory committees - SMART Advisory Council, associated with the
University of Wollongong, and the Diocesan Financial Advisory Task Force of the Anglican Church.
Evelyn was formerly director and chair of Mission Australia Housing.
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RETIREMENT INCOME REVIEW

The Federal Treasurer announced a review into the retirement income system on 27 September
2019.

This review was recommended by the Productivity Commission in its report Superannuation:
Assessing Efficiency and Competitiveness and comes 27 years after the establishment of compulsory
superannuation.

The review will cover the current state of the system and how it will perform in the future as
Australians live longer and the population ages.

The review will consider the incentives for people to self-fund their retirement, the fiscal
sustainability of the system, the role of the three pillars of the retirement income system, and the
level of support provided to different cohorts across time.

The review will be undertaken by an independent panel, chaired by Mr Mike Callaghan AM PSM,
with Ms Carolyn Kay and Dr Deborah Ralston as panel members. A public consultation paper will be
released in November 2019 and the Panel will provide its final report to the Government by June
2020.

The following is a condensed version of the TASS submission to the Commonwealth
Government’s Retirement Income Review on 28 January 2020

Introduction

The Tasmanian Association of State Superannuants Inc. (TASS) was formed in 1974. TASS is a
member based, incorporated, not for profit organisation that represents the interests of around
9,300 superannuants within Tasmania who have retired from employment in the Tasmanian
Government State Service and around 9000 RBF contributors who are still employed within the
Tasmanian State Service.

We also represent the interests of the spouses of those in receipt of life pensions.
TASS is governed and managed by an elected Executive of 12 members.

TASS is recognised by the State Government and RBF as the association representing the interests
of RBF Life Pensioners. TASS liaises with the State and Federal Governments, the RBF, and partner
organisations on superannuation matters of importance to its members.



The Focus of Our Submission

In making a submission to the Review, TASS wishes to bring three things to the attention of the
Review Panel. These are:

e the need for the government to adopt clear and transparent principles when making
decisions that impact upon retirees;

e the erosion of living standards in retirement due to government decisions and inappropriate
indexation of pensions; and

e the impact of changes introduced by the Social Services Legislation Amendment (Defined
Benefit Income Streams) Act 2015.

Retirement Income Policy Principles to Guide Decision Making By Governments

TASS requests that Governments adopt the principles outlined below to ensure
that retirees have increased security permitting them to make the best decisions
for their future during their working life and at the point of retirement.

TASS is becoming increasingly concerned about the impacts that recent ad hoc decisions of
Government have had on the well-being of retirees. We have found that these decisions are
impacting directly on our members and it would appear that when making decisions Government is
not giving due regard to the impact of those decisions on the living standards of retirees.

Frequently we see decisions being made with a focus on Commonwealth budgetary impacts relating
to the age pension. Rarely is consideration given to the impact of changes to our retirement income
system on those older Australians in receipt of defined benefit pensions.

In representing the interests of superannuants in Tasmania it has become very clear that the
maintenance of living standards is of fundamental concern to our members. They highlight the
erosion of living standards over their retirement as a critical issue.

Government decisions resulting in negative financial impacts on retirees not only cause direct
financial hardship to those retirees, but also lead to significant mental health issues as they disrupt
pre-planned retirement objectives and directly impact on the living standards of retirees.

As people retire from the workforce they make decisions in light of the rules applying at the time
and there are few opportunities for retirees to reverse those decisions or adopt strategies to offset
subsequent decisions by Government which have adverse impacts on their well-being.

Consequently, and in view of some more recent Government decisions which have had negative
impacts on retirees, TASS considers that it is now imperative that future decisions relating to the
impacts of changes to retirement incomes policy in Australia be based on wider strategic objectives
and aspirations and not driven solely by budget considerations.

TASS contends that unless the Commonwealth Government recognises the broader impacts of its
decisions on the retirement plans and living standards of retirees their general health and well-being
will continue to decline, with significant impacts to other parts of the Commonwealth and State
budgets. We would contend that these extra costs more than outweigh any savings that may be
achieved in relation to age pension expenses by Government.

TASS considers that the mental health of retirees who suffer a continuing decline in living standards
through financial stress and forced lifestyle changes is not recognised by Government and
appropriately considered. Income security, consistency of the rules applying to retirement incomes
and the maintenance of modest lifestyles are not only sought by retirees, but these measures are
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considered a basic right after a long working life where a retiree has made a considerable personal
contribution to their retirement income.

In view of the above TASS recommends that future Government decisions affecting retirees be
determined in accordance with the following fundamental principles:

1) future Government decisions impacting on existing retirees will have regard to the age
profile of those affected, recognising that this age group is particularly vulnerable to negative
lifestyle changes, often resulting in stress and other mental health issues;

2) future Government decisions impacting on existing retirees will have regard to the pre-
retirement plans and decisions of those existing retirees and acknowledge these long-term
pre-retirement planning aspirations;

3) future Government decisions impacting on existing retirees will not directly result in negative
financial impacts, particularly to those retirees on low retirement incomes;

4) future Government decisions impacting on retirees will have specific regard to the current
financial situation of existing retirees, with the principle of ‘grand-fathering’ in appropriate
situations being utilised to avoid un-intended consequences in circumstances where broad
Government decisions impact negatively on retirees; and

5) future Government decisions impacting on retirees will acknowledge the inadequacy of the
existing CPl adjustment system as an appropriate measure to keep pace with the cost of
living.

TASS contends that the adoption of these principles will offer retirees more security in retirement
and permit them to make the best decisions for their future during their working life and at the
point of retirement. We further contend that, while on the surface, principles such as
grandfathering may appear to have costs to Government, the security such principles bring and the
risk they off-set will be more than compensated by reductions in other portfolio areas of
Government.

The principles we have outlined above reflect the inability of retirees to recover from decisions that
affect them adversely and the fact that retirees are frequently unable to change or reverse financial
decisions they make at the point of retirement.

Improved Indexation for Retirees on Defined Benefit

TASS requests that defined benefit pensions which are currently indexed by the
Consumer Price Index (CPI), become indexed by the better of the CPI and the
Pensioner and Beneficiary Living Cost Index (PBLCI) and then benchmarked
against the Male Total Average Weekly Earnings (MATWE).

The Commonwealth age pension currently sets the benchmark for retirement income indexation in
Australia. It is indexed twice each year by the greater or the CPI or the Pensioner and Beneficiary
Living Cost Index (PBLCI). It is then 'benchmarked' against a percentage of Male Total Average
Weekly Earnings (MTAWE). Such indexation seeks to preserve the purchasing power for those
dependent upon the Commonwealth age pension.

However, for retirees on defined benefit pensions the situation is less attractive. Their pensions are
usually restricted to annual or six-monthly indexation by the CPI only. It is widely recognised that
the manner in which the CPI is calculated does not make it an appropriate measure to accurately
assess changes in the living costs faced by older Australians living on a pension. This inadequacy of



the CPI has already been accepted by the Commonwealth government in its adoption of a range of
measures by which to index the age pension.

For those retirees relying upon the funds accumulated under the Superannuation Guarantee
arrangements there is nothing in place to ensure that the purchasing power of their funds is
maintained over time.

The inadequacy of indexation arrangements means that retirees, who should be independent of a
need to access the Commonwealth age pension, will become eligible for a part age pension to
ensure their continued financial and personal well-being as the purchasing power of their pensions
is eroded relative to both wages as represented by the MTAWE and the living costs as represented
by the PBLCI.

For those retirees already accessing a part Commonwealth age pension the inadequate indexation
arrangements means that over time they will become more dependent upon the Commonwealth
age pension.

Consequently, inadequate indexation will result in higher age pension expenses for the
Commonwealth government.

TASS is a supporter of defined benefit pensions being indexed on the same basis as the
Commonwealth age pension. Such a change has been repeatedly rejected by both progressive and
conservative governments across Australia at both the Commonwealth and state level.

It can be argued that the age pension is:

e aseparate pillar of Australia’s retirement income system compared to income derived from
either the superannuation guarantee arrangements or defined benefit schemes;

e an important safety net payment for retirees; and
e anincome support payment.

However, TASS would suggest that introducing indexation arrangements for defined benefit
pensions along the lines of those applied to the Commonwealth age pension will ensure that the
appropriate distinction is maintained between the pillars of Australia’s retirement income system.

Improved indexation arrangements will strengthen the superannuation pillar and reduce the impact
on the Commonwealth budget of retirees becoming dependent on additional support via the age
pension pillar as they age and the purchasing power of their fund’s declines.

There are also arguments put that improved indexation of defined benefit pensions will increase
the cost of providing these pensions for governments. However, it should also be recognised that:

1) access to defined benefit pension arrangements began closing early in the 1990s and were
phased out totally by the early 2000s;

2) the reducing value of defined benefit pensions, together with increasing dependence upon
the Commonwealth age pension over time increases the administrative costs of managing
Commonwealth age pension costs;

3) for those retirees already receiving a full or part Commonwealth age pension 50% of the
costs will be recouped via reduced Commonwealth age pension payments;

4) those who are not receiving a Commonwealth age pension payment will pay more than 30%
of the improved indexation in tax and Medicare levy; and

5) all those retirees receiving an untaxed-source defined benefit pension will return more than
50% of their improved indexation to the Commonwealth government.
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This improvement to indexation arrangements being proposed by TASS improves the sustainability
of retirement incomes for a large number of retirees and reduces the funding uncertainty for
governments as retirees become increasingly dependent upon income from the Commonwealth
age pension to support them as they age.

Impact of the Social Services Legislation Amendment (Defined Benefit Income Streams) Act 2015
on Retirement Incomes

TASS requests that retirees who are members of a contributory defined benefit
superannuation scheme, where contributions are paid from after-tax income,
should be exempted from the provisions of the Act as referenced by Christian
Porter in his statement to Parliament on 8 February 2016.

The Social Services Legislation Amendment (Defined Benefit Income Streams) Act 2015 (the Act)
amended the Social Security Act 1991 to place a cap of 10% on the amount of income from certain
defined benefit superannuation schemes that can be excluded from the social security income test,
(the "10% cap" legislation).

The Act reduced the retirement income of around 2,000 superannuants in Tasmania. It also affects
an estimated 48,000 superannuants Australia wide. We consider that the effect on superannuants
in Tasmania can be extrapolated to other superannuants across Australia who are members of
contributory defined benefit superannuation schemes.

Our analysis of the Act illustrates how the principles we have outlined above can be applied to assess
changes to legislation and the impact and unintended consequences such changes have for many
retirees, particularly for retirees already existing on very low incomes.

Taking these principles into consideration TASS considers the Act should be reconsidered and the
negative impact on low income retirees reversed. Indeed, correspondence received from Senator
Abetz, a member of Cabinet at the time, clearly indicated that the amendments introduced by the
Act were not intended to have negative impacts for low income retirees and were focussed on
addressing an anomaly within the social security system which gave an unreasonable benefit to
retirees in receipt of higher incomes.

During debate in the Australian Parliament on this Act it was stated in the Explanatory
Memorandum that:

"Amendments to the Income Tax Assessment Act 1997 in 2007 resulted in an increase to the
tax-free component for some individuals. This had the effect of increasing the deductible
amount for the purpose of the Social Security Act, resulting in individuals becoming entitled
to income support payments, or higher rates of income support.

This Schedule improves fairness and equity by introducing a 10 per cent cap on the defined
benefit income, as described above."

The amendments referred to in the above quote were changes made in 2007 as part of the “Simpler
Super” reforms. These changes permitted retirees to use the proportion of their service completed
prior to 1 July 1983 in determining the tax-free component of their defined benefit pensions. As a
result, those pensioners who had had considerable amounts of pre July 1983 service were able to
claim a large proportion of their defined benefit pension as tax-free, with that income excluded from
the age pension incomes test. As a number of these pensioners were retiring from senior positions
and on high incomes the effect of the change was that people with high defined benefit pensions
became eligible for a full or part age pension and associated benefits.
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The Act sought to remedy this situation and the reference to fairness and equity contained in the
Explanatory Memorandum is based on the view that high income earners should not be able to
qualify for a part age pension.

It is of substantial concern to TASS that these changes to social security legislation, which have a
significant impact on the retirement incomes of many low-income earners, can be based upon such
broad and ill-defined statements as appeared in the explanatory memorandum for the Act and
which failed to give due consideration to the reason the problem occurred in the first place.

In seeking to justify the introduction of the Act in May 2015 the, then Minister of Social Services,
and now Prime Minister, Scott Morrison described the anomaly as a loophole that was “allowing
48,000 superannuants on higher incomes ... to effectively fly under the radar on the income test for
the pension”. At a press conference he gave the example of a couple with a superannuation stream
of $120,000 who had 50% of their income excluded from the age pension income test and who
subsequently qualified for a $7,500 part age pension.

However, these statements in support of the Act do not seem to be supported by information
obtained by TASS through its research. Unfortunately, we have not yet been able to obtain, from
Government, the facts about:

e whether this anomaly actually existed in Tasmania, and

e if so, which retirees were affected and to what extent.
We continue to pursue this information, but with little success. We present below that information
we have been able to glean.

The Department of Social Security has provided data on the number of superannuants affected by
the introduction of the Act. This is shown in Table 1 below.

Table 1: Number of Pensioners Affected by the Social Services Legislation Amendment
(Defined Benefit Income Streams) Act 2015

Annual defined benefit income Number of affected defined benefit pensioners and
partners
< $15,000 pa 10,995
$15,000-$ 19,999 pa 4,438
$20,000-524,999 pa 4,869
$25,000-529,999 pa 4,380
$30,000-534,999 pa 4,117
$35,000-539,999 pa 4,041
$40,000-544,999 pa 4,132
S40,000-544,999 pa 3,591
$45,000-549,999 pa 2,346
> $50,000 pa 5,029
Total 47,938

This data from the Department of Social Security does not show the financial impact on these
pensioners in terms of how much their retirement income would be reduced due to the operation
of the Act, but it does show quite clearly that over 60% of those pensioners affected by the Act are
in receipt of superannuation income less than the couple aged pension and only 10.5% of those
affected are in receipt of superannuation income in excess of $50,000.

This clearly indicates that those who have had their retirement income reduced by the Act are hardly
characteristic of what could be described as high-income earners, when the income profile of these
48,000 superannuants are compared to those generally occurring in our society.
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In June 2015 RBF undertook its own impact assessment of the effects of the legislation. Its results
are shown in Table 2 below.

Table 2: RBF Life pensioners aged 65 to 74
Estimated reduction in age pension entitlements of a couple

% of Average annual
Annual RBF life pensione RBF life Average per Average annual
pension rs pension fortnight reduction
<$20,000 34% $11,429 $21 $544
$20,000 to $29,999 18% $24,611 $63 $1,646
$30,000 to $39,999 17% $34,912 $101 $2,615
$40,000 to $49,000 13% $44,544 $137 $3,564
$50,000 to $59,999 10% $54,316 $178 $4,640
$60,000 to $69,999 4% $64,339 $224 $5,813
$70,000 + 3% $92,355 $168 $4,365
Sub-total 65 to 74 100% $31,204 $86 $2,242

Their assessment showed that the proposed changes would primarily impact on members aged 65
to 74. On average 24% of the total RBF life pension paid to members aged 65 to 74 is attributable
to tax-free component, which is directly related to the after tax contributions made by those
members during their employment with the Tasmanian State Service. Capping the tax-free
component to 10%, as proposed under the Act, has resulted in the average fortnightly age pension
payment reducing by $86 or $2,242 per annum.

Reductions were significantly less for members aged 75 to 84 because the tax-free component of
their pensions represents just over 10.10% of the RBF Life pension. This limits the effect of any
reduction in age pension entitlements to an average of $20 per fortnight or $528 per annum.

This information highlights the significant impact that the changes have had on the retirement
incomes of many Tasmanian retirees. In effect the Act has imposed double taxation upon these
retirees as a result of the poor assessment of the “Simpler Super” reforms which led to the anomaly
being created. These retirees had already paid a marginal rate of tax of around 32% on their
contributions to the scheme, and now face an effective rate of tax of 50% on those same
contributions that are in excess of 10% of their defined benefit pension. This is an excessively high
tax impost to place upon retirees irrespective of their retirement income level.

In particular the data in the table shows that a couple with a superannuation pension of just
$31,205, which is less than the couple rate for the age pension, experienced a 7.2% reduction in
their retirement income following the passage of the Act.

The Act is clearly not primarily impacting on the 1% of retirees with incomes in excess of $120,000
per annum as indicated during debate on this legislation in the Parliament. It is, in fact, impacting
heavily on low income Australians who already face hardship in their retirement and have no ability
to change their retirement income decisions in light of this impost.

TASS surveyed its members in October 2017 to obtain data about the effect of the Act.

Of the responses received, over 63% had been adversely affected by the legislation. For pensioners
with superannuation incomes of:
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e under $20,000 pa, the loss of Age Pension was about $1260 pa. This cohort included railway
workers, technical officers, nurses, clerks, teachers, and drivers. About half of these had no
other source of income.

e between $20,000 and $40,000 pa, the loss of Age Pension was about $1550 pa. This cohort
included teachers, technical officers, quarantine officers, nurses, custodial officers,
surveyors, clerks, librarians, police officers, welfare officers, and engineers. About 53% of
these people had no other source of income.

e between $40,000 and $60,000 pa, the loss of Age Pension was about $1940 pa. This cohort
included executive officers, teachers, managers, foresters, clerks, technical officers, police
officers, doctors, engineers, health inspectors and surveyors. About 60% of these people had
no other source of income.

Understandably, retirees are quite reluctant to share their private income data, but TASS has been
fortunate to have a number of pensioners come forward with their own data showing how the Act
has impacted on them personally. None of these pensioners could be considered wealthy and each
has a retirement income that is barely sufficient. This is especially the case since they had made,
during their working life, after tax contributions from their income towards their retirement.

The examples are outlined in detail at Appendix 1. What these two examples show is that:

e for a pensioner with a part age pension of $17,290 before the Act came into operation the
impact was a reduction in their retirement income of $977 per annum on an income of
$29,634; and

e for a pensioner and their spouse with a part age pension of $14,262 before the Act came
into operation the impact was a reduction in their retirement income of $1,352 per annum
on a total income of $35,688.

The introduction of a 10% limit on the maximum amount that can be deducted by a superannuant,
in respect to their personal contributions to their superannuation appears arbitrary.

It does not take into account that for many superannuants such contributions were made from after
tax incomes and that there have been no employer contributions included in the tax-free
component of their superannuation. In relation to the scheme in Tasmania, the Tasmanian
Retirement Benefits Fund have confirmed that there are no employer contributions included in the
calculation of the tax-free component and that the employee contributions included are after tax
contributions.

TASS can understand that where the tax-free component of a superannuation pension includes
contributions made by an employee before tax or untaxed employer contributions there may be
some rationale for a limit.

However, 8 February 2016 the then Minister Christian Porter stated in a reply to a question without
notice from Mr Wilkie:

“By way of explanation, obviously the member for Denison is well aware that defined benefit
schemes at their heart provide a source of income. It is an income payment that comes from
the rules of the scheme — the rules of the scheme vary but overwhelmingly defined benefit
schemes paid income which reflected years of service and final salary. Most often they were
under public sector auspices, and it is obviously important to note for present purposes that
if it was one of those very rare schemes that was contributory then there are bases on which
the rules that we are about to introduce can be excluded.”
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Clearly, based on Minister Porter’'s comments, the Act sought to exclude certain categories of
superannuants from the operation of the Act, specifically those who were members of those very
rare schemes that were contributary, such as the Tasmanian RBF scheme.

However, as shown above, this has not been the case, despite Minister Porter’s clear statement to
Mr Wilkie.

The Act appears to not recognise that employees make commitments at the point of their
retirement which locks in their pension decisions. They are unable to change these decisions as a
result of legislative changes imposed by the Government. They are left unable to address the
significant loss of retirement income brought about by these decisions. Had the Act recognised the
extent of after-tax payments made by employees under certain defined benefit schemes there
would have been stronger safeguards for those potentially affected pensioners and their after-tax
contributions greater than 10% could have been grand-fathered for the purposes of the Act.

This Act is a clear case of creating a new problem when seeking to fix an old one. It clearly fails the
fairness and equity test it seeks to endorse.

TASS considers that when retirees are faced with such circumstances Governments have an
obligation to grandfather the existing situation facing retirees. This is not an unusual arrangement
for Governments. In fact, when changes were made to Allocated pensions, grandfathering
provisions were included.

It is highly possible that there are many people who did not benefit from the anomaly in 2007, who
are now unfairly affected by the 10% cap (and have had their part Age Pension reduced or removed).

It is clear to TASS that the introduction of this legislation has had only a minor impact on the
retirement incomes of those who were apparently targeted by the Act. It is also clear to TASS that
the impact of the Act has had a far greater number of unintended consequences and that these
consequences have impacted on retirees who already face low incomes.

Had the principles identified by TASS above been applied to this legislation then it is likely that the
Parliament would have been far better informed and the debate in the Parliament more robust
when assessing the legislation before it. TASS believes, based on the comments from various
members of Parliament provided in Hansard, that there would have been considerable opposition
to this legislation given its impact on the retirement incomes of many low income Australians.

Conclusion and Summary

While we understand that the primary purpose of the Review is to "establish a fact base of the
current retirement income system that will improve understanding of its operation”, TASS hopes
that the Panel will strongly consider making recommendations on matters needing early
consideration by government and that will improve the operation of Australia’s retirement income
system.

In particular TASS requests that the issues we have raised, which affect recipients of defined benefit
superannuation pensions directly, and potentially impact more widely for retirees, receive prompt
attention.

These people whom we represent, despite a view to the contrary in some quarters, are not a
wealthy group as evidence by the average pension they receive.

The great majority of them are citizens of modest means who have devoted a lifetime to public
service and who now experience a standard of living that is declining steadily because of the issues
and policies we have raised and the decisions made by governments without due consideration of
the actual impacts on retired older Australians.
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VALE — MRS EILEEN MARY HARRISON LIFE MEMBER
12 June 1923 - 11 January 2020

We were saddened to hear of the passing of Eileen Harrison a Life Member of TASS. Eileen was a
member of TASS for over 30 years and in that time served as Vice President from 1987 to 1995. Our

sincere condolences have been conveyed to her family.
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TASS MEETING SCHEDULE - 2020

Jan 2020 Tuesday 21 1:30pm Executive Meeting MYCT Boardroom
1 Ford Parade,
Lindisfarne

Feb 2020 Tuesday 18 1:30pm Executive Meeting MYCT Boardroom
1 Ford Parade,
Lindisfarne

Mar 2020 Tuesday 17 1:30pm Annual General Meeting MYCT
1 Ford Parade,
Lindisfarne

April 2020 Tuesday 21 1:30pm Executive Meeting MYCT Boardroom
1 Ford Parade,
Lindisfarne

May 2020 Tuesday 19 1:30pm Executive Meeting MYCT Boardroom
1 Ford Parade,
Lindisfarne

June 2020 Tuesday 16 1:30pm Executive Meeting MYCT Boardroom
1 Ford Parade,
Lindisfarne

July 2020 Tuesday 21 1:30pm Southern Members’ MYCT

Forum ** 1 Ford Parade,

Lindisfarne

Aug 2020 Tuesday 18 1:30pm Executive Meeting MYCT Boardroom
1 Ford Parade,
Lindisfarne

Sept 2020 Tuesday 15 1:30pm Northern Members’ TBA

Forum **

Oct 2020 Tuesday 20 1:30pm Executive Meeting MYCT Boardroom
1 Ford Parade,
Lindisfarne

Nov 2020 Tuesday 17 1.30 pm Executive Meeting MYCT Boardroom
1 Ford Parade,
Lindisfarne

Dec 2020 Tuesday 1 12.00 pm | Northern Christmas Lunch | TBA

Dec 2020 Tuesday 8 12:00 pm | Southern Christmas Lunch | TBA

** Date subject to change
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USEFUL CONTACTS FOR TASS MEMBERS

(Revised March 2019)

Retirement Benefits Fund (RBF)
All enquiries
Website

Australian Taxation Office (ATO):
Personal taxation information
Website

Centrelink:
(Access Centrelink and Medicare services)

Older Australians and Financial Information Services

Disability, Sickness and Carers

1800-622-631
www.rbf.com.au

132861
www.ato.gov.au

132 300

132717

Website www.humanservices.gov.au
TASS EXECUTIVE — ADMINISTRATION

TASS:

Postal Address: GPO BOX 1650, Hobart, TAS 7001

E-mail: info@tass.org.au

Ph: 0448 731 845

Website: www.tass.org.au

Facebook page:

President:

Vice President

A/ Secretary:

Treasurer

Membership Officer:

Super-News Editor:

Northern Tasmania Representative:
North-West Tasmania Representative:

www.facebook.com/TASSTasmania

Christopher Bevan

John Minchin
John Minchin
John Chalmers
Charles Thomas
Jeneane Thomas
Peter Kearney
Donald Wells

Ph: 6248-6548

Ph:6247-1115 / 0448 731 845
Ph: 0448 731 845

Ph 62491240 / 0409 491 245
Ph: 0422 414 861

Ph: 0408 485 902

Ph: 0417 017 857

Ph: 6432-3641

CHANGE OF ADDRESS

Should you change your address please advise the Membership Officer, Charles Thomas, so that
he can update our records. Tel: 0422 414 861

Super-News is published by the TASMANIAN ASSOCIATION of STATE SUPERANNUANTS Inc. (“the ASSOCIATION”). This publication is provided by the Association in good faith to collect

DISCLAIMER

and provide information which may be of interest to Retirement Benefits Fund (RBF) pensioners and members of the RBF defined benefits scheme.

The Association is not affiliated with the RBF or any other superannuation fund in any way and is not responsible for the products and services, views, or actions of the RBF or any other

superannuation fund.

The information provided in this newsletter is of a general nature and does not take into account your personal investment objectives, financial situation, or specific needs. The
information provided in this newsletter is not intended to be, and should not be construed as providing, any financial, accounting, legal, or professional advice. Any person seeking to
rely on the information provided in this newsletter should first contact the RBF to ask for confirmation of details and entitlements, as well as seek advice from a licensed financial

advisor, accountant, lawyer, or other professional advisor as appropriate.

While the Association attempts to keep the newsletter accurate and up to date, no warranty is given that the information provided is accurate and up to date. Except where liability
cannot be excluded by law, the Association does not accept liability for any loss or damage arising in any way, including loss or damage caused by the negligence of the Association or

its servants or agents, from reliance of the information provided in this news
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